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Contract Action Team Contract Action Team   
(CAT)(CAT)  

  
Are you interested in  becoming a      
member of the Contract Action Team 
(CAT) ? 
Please contact the office at x58911 or 
email: admin@uswa4120.ca 

Pension Training 

In preparation for the 

upcoming negotiations in 

May 2011, the Bargain-

ing Committee under-

went training on pensions 

on 2 June.  Alex 

McKinnon from the USW 

National Office’ s      

Research Department 

delivered the training.  As 

pensions are an issue for 

all bargaining groups on-

campus, Local 4120 ex-

tended an invitation to 

representatives of  other 

Bargaining Groups and 

representatives from 

PSA, Exempt, and Police 

Bargaining Committee Elections 

“Meet your Bargaining 

Committee inside this 

newsletter” 
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Nominations for the  

Bargaining Committee for 

the 2011 round of negotia-

tions took place in January 

2010. 

 

Nine members were nomi-

nated and had the oppor-

tunity to make a presenta-

tion at the Membership 

meeting on 27 January. 

An election was held on 

24 February.  Members 

cast their votes for who 

they wanted to have repre-

sent them at the bargain-

ing table.  See page nine 

for the members elected.    

 

The Executive Committee 

appointed Wendy Morley, 

President and  Liz Cherry, 

Vice-President and Alan 

Miller, Financial Officer to 

the Committee.  

 

A bargaining survey sub-

committee has been 

struck and the first part of 

the survey has been  

circulated.  It is important 

that you complete the sur-

veys to ensure that your 

voice is taken into        

consideration at the  

bargaining table. 

   
 

  Steel Wire      

 

Bargaining Bargaining   

U S W   
L o c a l  4 1 2 0  
 
R o o m  4 5 1  
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There is an old saying --  “may you 
live in interesting times”.  This say-
ing is often viewed as a curse that 
will bring about upheaval. But 
sometimes difficult times are the 
most interesting and in the end, 
can be quite rewarding. They chal-
lenge us and occasionally they can 
even bring out the best in us. The 
times we are living in are certainly 
interesting and we can expect 
them to be for some time yet. 
 
As you are likely aware, the provin-
cial government has implemented 
a compensation freeze on the non-
unionized workers in the broader 
public sector, including universities. 
They have drafted a policy asking 
the unionized workers to willingly 
accept a similar freeze when they 
bargain, although it has not been 
legislated.  
 
This freeze for university employ-
ees will have no effect on the pro-
vincial coffers or debt so, the logic 
behind the government’s policy is 
unclear. Our union has been work-
ing closely with the Ontario Fed-
eration of Labour and other unions 
to try to determine what the gov-
ernment really wants to achieve 
and to propose alternatives that 
would not have the same negative 
impact on the workers. 
 
At the same time the Ontario gov-
ernment is asking us to accept a 
compensation freeze, they are also 
proposing to amend the Pension 
Benefits Act to provide universities 
with pension solvency relief, by 
temporarily exempting them from 
regular solvency expectations.  
 
According to pension regulations, 
at least once every three years, 
pension plans in Ontario are re-
quired to file an actuarial valuation 
of the plan with the Financial Ser-
vice Commission. Two types of 
valuation are required: a “going 
concern valuation” which assumes  

 
 
 
 
 
 
 
 
 
 
 
 
 
that the plan will continue to oper-
ate well into the future; and a 
“solvency valuation” which is a 
valuation of the liabilities under the 
plan should the sponsor go out of 
“business” and the plan be wound 
up. If the valuation reveals an un-
funded liability, the plan sponsor 
must make additional payments 
into the plan. Under current rules, 
the sponsor must pay down a sol-
vency unfunded liability over 5 
years.  
 
The pension relief the government 
is planning for university pensions 
will be provided in two stages.  
The first stage will provide universi-
ties with a three year temporary 
relief period. Universities that are 
eligible to participate and that re-
quest it will be given 6 months ex-
tension to report their valuations. 
They must then submit a plan to 
the Ministry of Finance outlining 
how they will restructure their pen-
sion plans and if their plan is ac-
ceptable to the pension regulators, 
the university will be granted a 
three year window in which they 
would fund on a going concern 
basis (which could be no less than 
the interest payments on the sol-
vency deficit).  During this three 
year window, the employer would 
have to share the plan with the 
various bargaining groups, and 
then negotiate the changes. 
Pension Plans that demonstrated 
sufficient steps to sustainability 

President’s ReportPresident’s Report  
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according to the government’s pro-
posed metrics would be allowed to 
enter stage two. The second stage 
will be a 10 year extended amorti-
zation period for existing solvency 
deficiencies.  During both phases, 
there would be limits on contribu-
tion holidays and any benefit im-
provements would have to be pre-
funded.  At the end of stage two, 
plans that did not meet the obliga-
tions would fall back under the pre-
sent solvency funding rules of 5 
year funding. 
Unfortunately, the metrics the gov-
ernment has set out for pension 
restructuring plans that would be 
eligible for solvency relief simply 
shifts the cost of maintaining the 
pension plan to the workers rather 
than ensuring sustainability, as 
they have claimed to be the pur-
pose.  
 
The metric for acceptable sustain-
ability plans is  
 

 Has the proportion of the 
normal cost of benefits 
paid by the employer de-
creased?  

 Has the 50/50 normal cost 
sharing between employ-
ees and the employer 
been adopted?  

 Have a combination of re-
ductions in future benefits 
costs and increases in 
member contributions 
achieved a reduction in the 
cost to the employer com-
mensurate  with the aver-
age shortfall in either the 
solvency or going concern 
basis (whichever shortfall 
is greater) over a multi-
year period?  

 Has the plan converted to 
joint-sponsorship for future 
service?  

 Has the plan converted to 
defined contribution bene-
fits for future service?  
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At that point, the union began dis-
cussing the case and putting pres-
sure on the university to intervene 
with Sun Life on our member’s  
behalf.  
 
 
 
 
 
 
 
 
 
The member continued to be un-
able to work, a point to which her 
doctor attested and with which the 
university concurred, however, 
they were hesitant to “interfere” 
with Sun Life’s decision making. 
The level of disability continued to 
increase and the university claimed 
that even if the member’s doctor 
deemed her fit to work, the univer-
sity would not accept it because 
she was simply “too disabled” to be 
able to function on the job. We filed 
a grievance and continued to push 
the university in this very frustrat-
ing and sad case.   
 
After several years and multiple 
medical reports and discussions 
we had with Sun Life and the uni-
versity, the LTD claim was finally 
allowed in August of this year and 
is retroactive to the date sick leave 
expired. 
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Plans would be required to achieve 
A &(B or C) or D or E. 
This plan, like the compensation 
freeze, is not legislated. Both 
wages and pensions are negoti-
ated in collective bargaining. And 
like the compensation freeze, there 
are alternatives that could 
strengthen the sustainability of our 
pension plan without a negative 
impact on our members.  
These are interesting times for our 
local, with many challenges com-
ing our way. The Steelworkers re-
search department has been work-
ing closely with our local and with 
Local 1998 at the University of To-
ronto to help us prepare for the 
challenges ahead. 
 
 
Local News 
 
Long Term Disability (LTD) 
 
In 2006, a member who had multi-
ple problems applied for but was 
denied long term disability. An ap-
peal was filed, without success. In 
consultations between the union, 
the member and the member’s 
doctor, it was decided assessment 
by a specialist could be helpful to 
the case. A report supporting the 
disability was sent from the spe-
cialist to Sun Life, to no avail.  
 
 

WSIB - Occupational Disease  
 
Occupational diseases often de-
velop over many months or years, 
depending on the intensity and 
circumstances of exposure.  
 
Occupational diseases are often 
overlooked or misdiagnosed but 
are more common than is gener-
ally realized. 
 
During a discussion a little over a 
year ago with a member who had 
worked in Crop Science for many 
years and who was on LTD, some 
information was shared that made 
us wonder if his disease could be 
related to his work. Occupational 
disease cases are very difficult to 
prove so, with the assistance of the 
union and our referral, our member 
was assessed by an occupational 
health clinic. They determined the 
type of cancer he had developed 
was from his exposure to various 
chemical compounds in the work-
place and was work related. A 
WSIB claim was filed and was suc-
cessful. While this is good news for 
his family, unfortunately, our mem-
ber passed away before WSIB 
made their decision. As a result of 
the successful WSIB claim, the 
family will receive compensation 
and survivor benefits. 

President’s Report (Continued)President’s Report (Continued)  

Bargaining News from other Universities 

University of Toronto.  On October 12, 2010, 

Arbitrator Martin Teplitsky released his deci-

sion in the interest arbitration between the 

UoT and the Faculty Association.  Despite the 

Ontario Governments attempt to impose a two 

year 0% -0% mandate on public sector con-

tracts, the arbitrator awarded a two year salary 

increase that is not less than 2.25%. 

CAW Local 195 members at the University of 

Windsor ratified a new collective agreement.  

President Gerry Farnham reports the agreement 

has no concessions and increases which include 

lump sum payments in the first and second year 

and a three per cent wage increase in the third 

year with improvements to benefits and lan-

guage. 
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Is Your Compensation  
Frozen? 
 
The last provincial budget 
(March 25, 2010) proposed a 
two-year compensation 
freeze for Ontario’s broader 
public sector.  This proposal 
is not limited to employees 
of the provincial govern-
ment.  The broader public 
sector also encompasses in-
stitutions that receive pro-
vincial funding, including 
the University of Guelph. 
 
However, the legislation 
(Bill 16) enacted by the On-
tario government freezes 
compensation only for em-
ployees outside of bargain-
ing units.   

Employees with collective 
representation are exempt 
from this legislation.   
Because you are a member 
of the United Steelworkers 
union (USW), your compen-
sation was not frozen.   

PublicPublic--Sector Compensation FreezeSector Compensation Freeze  

By Erin Weir, United Steelworkers’ Research Department, Canadian National Office 
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USW Update for University of Guelph Staff 

What Does the Government 
Want? 
 
While the Ontario government 
has not legislated a compensa-
tion freeze for unionized work-
ers, it is asking unions in the 
broader public sector to volun-
tary negotiate two-year freezes 
as existing collective agree-
ments expire.  Since USW’s col-
lective agreement with the U of 
G expires on April 30, 2011, a 
two-year freeze would prevent 
monetary improvements until 
May 1, 2013. 
 
Despite some initial confusion, 
the government has clarified 
that it is not trying to freeze 
normal progression through ex-
isting pay grids.  Under the 
government’s proposal, U of G 
staff would continue to receive 
step increases until they reach 
the top of the grid. 
 
With the exception of step in-
creases, the proposed freeze 
would apply to wages, the pen-
sion plan, other benefits and 
paid time off.  Under this 
framework, the union could  

Can the Government En-
force a Freeze? 
 
University employees do 
not bargain with the pro-
vincial government, but 
with university administra-
tors.  To pressure adminis-
trators to negotiate a 
freeze, the government has 
threatened to not provide 
funding for any compensa-
tion increases beyond exist-
ing collective agreements. 
 
However, it is unclear how 
this threat could be carried 
out.  Provincial transfers to 
universities are not based 
on compensation costs.  U 
of G receives a block grant 
based on the number of stu-
dents enrolled plus some 
additional funding for spe-
cific research and capital 
projects.  There is no enve-
lope of provincial money for 
U of G staff compensation 
that could be frozen.  

“Because you are a member of 
the United Steelworkers union 

(USW), your compensation 
was not frozen” 

negotiate a wage increase 
only by sacrificing benefits 
or vacation of an equiva-
lent value.  The union 
could improve benefits or 
vacation only by reducing-
wages. 

Indeed, your wages increased 
by 3% on May 1, 2010, as ne-
gotiated in our collective 
agreement with the U of G. 
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Can the U of G Afford Im-
provements? 
 
In any case, provincial operat-
ing grants to the U of G have 
already been flat for several 
years.  However, these grants 
account for only half of the U 
of G’s operating budget.   
 
The other half comes from 
revenue sources that are 
growing: tuition fees, endow-
ment funds, etc.  Even if pro-
vincial transfers do not in-
crease, the U of G can use 
other revenues to improve 
staff compensation. 
 
Pay Freeze or Pay Cut? 
 
The government is proposing 
a compensation freeze while it 
and the U of G administration 
are also suggesting higher em-
ployee contributions to the 
pension plan.  If wages re-
main constant but pension 
contributions rise, your take-
home pay would fall.  The On-
tario Ministry of Finance 
states, “It is not appropriate 
to increase compensation to 
offset an increase in the rate 
of employee contributions to 
the cost of pension or group 
benefits.” 
 
With the HST being charged on 
more consumer purchases, On-
tario’s annual inflation rate rose 
to 2.9% in July 2010.  Your 3% 
annual wage increase was just 
enough to keep pace with rising 
prices.  Frozen wages would 
mean a pay cut, relative to infla-
tion.   
 
 
 
 

PublicPublic--Sector Compensation Freeze (continued)Sector Compensation Freeze (continued)  

Page 5 

Are You Already Overpaid? 
 
The Ontario government argues that 
public-sector workers should accept a 
freeze because they have previously 
enjoyed excessive pay increases.  In 
fact, since the last recession in the 
early 1990s, wages in Ontario’s public 
sector have lagged behind both private
-sector wages and inflation.   
 
In recent years, public employees be-
gan to catch up.  The government fo-
cuses on these last few years to claim 
that wages are rising faster in the 
public sector than in the private sec-
tor. 
 
Public-sector pay increases did not 
cause the current recession or the pro-
vincial deficit.  On the contrary, over 
the past three decades, wages and 
salaries in Ontario’s broader public 
sector have steadily decreased from 
over 50 percent to below 40 percent of 
total provincial spending.  
 

Where is the Money Going? 
 
The government is slashing the pro-
vincial corporate income tax rate from 
14 to 10 percent.  Ontario’s Ministry of 
Finance projects that this cut will re-
duce annual revenues by $2.4 billion.   
 
The government also recently gave up 
$1.6 billion per year by eliminating 
the provincial corporate capital tax 
and will give businesses $4.5 billion 
per year of input tax credits through 
the HST.  By comparison, total provin-
cial funding to the U of G is just $0.3 
billion per year. 
 
A compensation freeze in conjunction 
with deep corporate tax cuts will not 
address the budget deficit or support 
public services.  The money taken 
away from public-sector workers will 
be given to profitable corporations. 
In fact, discretionary corporate tax 
breaks will reduce provincial revenues 
by far more than a compensation 
freeze could conceivably reduce pro-
vincial expenditures.   
 

Cancelling some of these tax 
breaks would remove the sup-
posed financial need for the 
freeze. 
 
What is Your Union Doing? 
 
USW will propose compensation 
improvements and conduct nor-
mal collective bargaining with 
the U of G when our current 
agreement expires next year.  We 
will not agree to a compensation 
freeze in advance, as the Ontario 
government has requested. 

 
However, the union is always 
willing to engage with the gov-
ernment.  In particular, we would 
welcome the opportunity to pro-
pose fiscal alternatives that 
would save more money than a 
compensation freeze. 
 
The government began consult-
ing with some unions about the 
proposed compensation freeze on 
August 9 and scheduled consulta-
tions with us starting on August 
30.  However, the government 
delayed our consultations until 
October 6.. 
 
USW will continue working with 
other unions through the Ontario 
Federation of Labour as well as 
with faculty and student associa-
tions through the Ontario Uni-
versity Coalition.  These alliances 
are helping to keep us informed 
about the government’s consulta-
tion process and coordinate re-
sponses to the government’s posi-
tion.  

USW will propose compensation 

improvements and conduct 

normal collective bargaining 

with the U of G when our 

current agreement expires next 

year.   
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USW National Policy  
Conference 

April 27th – 29th, 2010 
 

Delegates from Local 4120 were Liz 
Cherry, Judy L. Kerr and Wendy Morley. 
 

The conference, which was  held in To-
ronto was attended by over 500 USW 
activists from across Canada.   
 
Energy was in 
abundance as 
members 
shared infor-
mation, knowl-
edge and 
thoughts on 
the direction 
our Union 
should follow 
in “ Building 
for Tomorrows 
Jobs ”  which was the Conference theme. 
Seasoned activists, first time delegates, 

Women of Steel and Youth delegates 
rose to the occasion and stepped up to 
the microphones to have their voices 
heard regarding the various resolutions 
that had been brought forward to the con-
ference. 
 

On the 28th April, 
USW delegates 
joined over 1000 
fellow  
unionists outside 
Toronto City Hall to 
take part in the  Day 
of Mourning.   
 
The conference 
adopted  
thirty-seven  resolu-
tions including the 

areas of ; the Economic crisis, global 
union partnerships, Pensions, EI., health 
and safety, promoting equity in the work-
place, green Jobs and the environment. 
( f urther information can be found on the 

USW website at 
www.usw.ca. ) . 
 
Past President Lynn  
R. Williams put pen 
to paper in the soon 
to be released mem-
oirs, “ One Day at a 
Time. This book is 
filled with the history 
of USW and wisdom 

for the struggles of  tomorrow. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
We can be assured USW is on the move 
and is Building for Tomorrows Jobs. 
 

 

 

USW National Policy Conference 

Judy Kerr addresses the  
conference 

Lawrence Hay, Nancy Hutchinson, Wendy Morley & Liz Cherry  
,attend the  Rally in Toronto 

Panel Members Allison Dubarry ( President, UoT )  

& Wendy Morley ( President, 4120 )  

“Mourn for the dead, fight for the 

living” 

 

More than 20 years ago, the 

Canadian Labour Congress declared 

April 28 a National Day of Mourning 

for workers who have been killed, 

suffer disease or injury as a result of 

work. Every year since, unions, 

labour councils, families and 

community partners gather by the 

thousands to 'mourn for the dead'. 

What began through the efforts of 

Canada's labour movement is now 

observed in more than 100 

countries. 
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University Sector Forum Workshop 

Building Links and Developing Common Project – all members who attended the workshop felt that future collaboration 

would be beneficial.  As well as the campaign on public education and topics such as job evaluation/pay equity, it was agreed 

that technological assisted communication such as through Facebook and conference calling would allow the Workers Uniting 

forum to continue to work on collaborative projects. 

 

Collaborative events, such as this workshop, are instrumental in building networks of union activists.  Maintaining communi-

cation is vital as we work together to build momentum as we continue our fight, in solidarity for a fair and equitable world for 

working people. 

Visitors from Unite (UK) 

Following the workshop, Local 4120 hosted a “meet and greet” 

for the Unite delegation at the University of Guelph and offered 

a tour of the campus with visits to the Ontario Vet College and 

the Growth Plant Facility.  A special thank you goes to Melanie 

Hardie and Tracy Van Raaij who acted as tour guide for our UK 

friends with a trip to Niagara Falls and Niagara on the Lake.  

  

had recently been cut.  Mark reported 

“I was pleased to see the discussion on 

energy management and what other 

countries are doing and how progres-

sive they are. It is a great benchmark 

on how we should be improving and 

where we could be with a little more 

work”.  It was noted how the UK of-

fers a wide variety of incentive pro-

grams for environmental greening, 

and many of these ideas would be 

easily transferable to our universities.  

The unions in the UK and Canada are 

very much committed energy savings, 

not only, as noted by Mark, for the 

environmental aspect but as a social 

way to connect with the non-union 

people and younger generations. 

 

Pay Equity / Job Evaluation – this 

was a common problem for all institu-

tions.  The strengths and weaknesses 

of the different systems were dis-

cussed and a commitment to share 

and collaborate was made. 

In April six members from Local 4120 

attended a University Sector Forum. 

Also attending were representatives 

from United Steelworkers National 

office and six members from Unite 

(UK), USW Local 1998, University of 

Toronto, CUPE 1334 (UoG), and 

Queen’s University, Kingston, On-

tario. A variety of  topics were dis-

cussed allowing for a comparison be-

tween North America and the United 

Kingdom.  A lively discussion took 

place as participants shared their 

experiences and viewpoints.  The fol-

lowing were key topics of the work-

shop 

The Corporatization of Education 

– All institutions have seen a move 

away from a publically funded higher 

education system to a private sector 

model.  This has impacted not only 

the cost of obtaining a higher educa-

tion but has also enabled private sec-

tor corporations through their funding 

to define what is researched and   

ultimately what is aught.  With the focus 

strongly on a corporate model and profit, 

unions are being faced with concessions at 

the bargaining table.  It was agreed that a 

joint campaign in defence of publically 

funded and affordable education should be 

launched. 

 

 

 

 

 

Keeping the Union Membership 

Strong – many ideas were shared on ways 

in which union activists can encourage 

membership involvement and support. 

 

Greening the University, Green Jobs 

and the Environment – this session was 

particularly interesting as there was great 

variety in the greening programs in place.  

It was noted with irony, that Mark Brit-

ton, Local 4120 whose position with Physi-

cal Resources at the University of Guelph 

was responsible for energy conservation  
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This event was held on June 14th this year 
at the U of G campus.  The generosity of  
the staff at the University again exceeded 
the expectations of Local 4120 and  we  sur-
passed our original goal of $1,000.00 this 
year and raised just over $1,400.00 

Wheels in Motion is about improving the 
quality of life for people with spinal cord 
injuries and raising awareness and inspir-
ing those around you to make a difference. 

Thanks to everyone for the generous spon-
sorship for this very worthy cause. 

Rick Hansen Wheels in Motion 

 

Judy Kerr takes part in the wheelchair 

challenge 
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If you are interested in joining 
the Communications Team 

Please    contact the office at 
x58911 or email: 

admin@uswa4120.ca 

 
 
 
 
 
Steelworkers Organization of Active Retirees  

by Francie Niekamp  
 

I wasn't quite prepared to retire as early as I did, felt a bit low, then I googled 
'Canadian USW retirees'. I clicked on 'SOAR: Steelworkers Organization of 
Active Retirees'  and read a message from our National Director, Ken Neu-
man who said, "Retirement from United Steelworkers does not mean an end 
to union involvement. In fact, it could actually mean a whole new begin-
ning ...". I now recalled that USW 4120 had paid for my first year SOAR 
membership, so during that first long, boring winter, I learned what different 
SOAR chapters did. Most met once/month, however not usually during the 
summer and some chapters were very active politically while others were 
active socially. (There were also paying yet very inactive members). There 
appeared to be absolutely no pressure to get involved - the members decided. 
But I wanted to get involved - we just needed to start a chapter in Guelph - to 
get 10 more retirees to sign up.  
Meanwhile, back on the computer, at the very bottom of  'SOAR in Action - 
Winter 2009' , I clicked on the picture of the Parliament Building stating 
'Political Action'. What I saw made me feel that I had come home. 
Go ahead, click on some of the titles on the side panel - perhaps on 'Genuine 
Improvement to CPP is Essential, Affordable' and why were the Mexican 
miners being attacked? Will human rights be protected with the fast-tracking 
of Bill C-2, (Harper's Columbia Trade Deal)? I personally, want to speak out 
for unjust causes - to always strive for that ideal world, for everyone and not 
just for any future grandchildren. SOAR could be my forum! 
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John Tart 
Past Executive Member 

 
 
 
 
 
 
 
 

 
Alumni Affairs 
UoG since 1984 

Joanne Raymond 
Co-Chair of Joint Job Evalua-

tion Committee 
 
 
 
 
 
 
 

 
Animal Care Services 

UoG since 2001 

Mark Evans 
Steward 

 
 
 
 
 
 
 
 
School of Environmental     

Sciences 
UoG since 1971 

Melanie Hardie 
Recording Secretary 

 
 
 
 
 
 
 
 

Financial Services 
UoG since 1976 

Tracy Van Raaij 
Guard 

 
 
 
 
 
 
 
 

Lab Services 
UoG since 1997 

Alan Miller 
Financial Officer 

 
 
 
 
 
 
 
 

Physics 
UoG since 1982 

Liz Cherry 
Vice-President 

 
 
 
 
 
 
 
 

History 
UoG since 2000 

Wendy Morley 
President 

 
 
 
 
 
 
 
 

Library 
UoG since 1989 

 
If  you have any concerns or com-

ments about the next round of bargain-
ing in 2011 please contact any of the 

Bargaining Committee members or the 
Union office at  

 
admin@uswa4120.ca. 

Your Bargaining Committee 
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Six delegates representing Local 4120 attended 
the District 6 Conference.  Following is a joint 
report on the conference. 
 
Collective Bargaining Policies 

After the plenary address by the District Direc-
tor, the first session of the conference was a 
breakout session on the various collective bar-
gaining policies of the District, such as the poli-
cies around two tier agreements and the maxi-
mum duration of collective agreements. The 
conference delegates were assigned to one of 
five groups that then reviewed the current bar-
gaining policies to determine which policies are 
still effective, and which ones should be modi-
fied to better reflect the needs of the members. 
The groups had members from different work 
sectors, who had varying views of the bargain-
ing policies so, there was some fairly lively dis-
cussion and debate.  After each group discussed 
the policies, they developed a list of recommen-
dations that were presented to all the delegates 
and to the District 6 staff. These recommenda-
tions will be considered when the District office 
reviews the policies and considers the need for 
modifications. 

Steelworkers‘  place in a Green     
Economy 
 
The panel for this session included Mike 
Layton, Blue Green Alliance- Canada, Dave 
Foster Blue Green Alliance USA and Lawrence 
McKay, Nova Scotia Sustainable Energy Alli-
ance.  The Blue green alliance is a national 
partnership of labor unions including USW, 
which is a founding organization and environ-
mental organizations working to expand the 
number and quality of jobs in a clean energy 
economy. Launched in 2006 it boasts 8.5 million  

 
members and supporters in pursuit of good jobs, a 
clean environment and a green economy. 
Lawrence McKay discussed an interesting develop-
ment on the east coast, where a Steelworker local 
building train cars was shut down in 2007 leaving 
hundreds unemployed.  In March of this year an 
agreement was signed with Daewoo of South Korea 
to open a plant at this location to build wind tur-
bines to be used along the eastern seaboard as well 
as the Bay of Fundy. This creates many USW union-
ized jobs in the Trenton area and shows the commit-
ment of this organization to green jobs. 
This is just one of many success stories shared with 
us at the conference.  If you have any interest in any 
of these organizations they can be reached through 
their respective web sites. 

Union Solidarity 
 
Leo Gerard, International President gave the key-
note address prior to the start of this session.  Topics 
covered in his opening included the need for good 
jobs, foreign ownership issues in North America, Re-
source industry given away, HST beneficial for cor-
poration tax breaks and  non beneficial to workers, 
Government involvement in E.I., Wind turbines, 
Stimulus money in US, Renewable energy, Health 
Care cuts, Health and Pension bargaining issues, 
Economic collapse, Workers uniting and trade law.     
 
The Union Solidarity Panel included Linda Halam-
Stroud, Ontario Nurses’ Association, Smokey Tho-
mas, Ontario Public Service Employees Union, Shar-
leen Steward, Service Employees International Un-
ion, Rodney Shepard, Society of Energy Professionals 
and Rick Clark, Nova Scotia, Federation of Labour.   
 
Manufacturing jobs are drying up.  Less work means 
less income and less income generates poorer health.  
Workers fought long and hard for health care in On-
tario and the government cuts to hospitals has had 
drastic effects on our communities.  There are more 
than 8,000 unionized Public Sector professionals in 
Ontario alone.  The impact of manufacturing prices 
has created loss of work, plant closures and out-
sourcing.  The impacts are drastic and create a dom-
ino effect.   The promise of one new reactor can cre-
ate new jobs for workers who have lost their job in 
these drastic economic times.    
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Health and Safety 
 

The second to last session, but certainly not the least 
important, of the District 6 Conference in Halifax fo-
cused on Health and Safety.  The session, chaired by 
Nancy Hutchison, Health and Safety Coordinator for 
District 6, began with an emotional presentation of 
the names of District 6 workers who have been killed 
on the job or died from work related illness since the 
last conference.  This was followed by a moment of 
silence while we reflected on lives lost and the fact 
that “the struggle for health and safety is never 
over” (http://www.usw.ca/program/content/949.php). 

 
We were reminded by Nancy Hutchison that the 
Health and Safety goals of the labour movement are: 
 

 The right to know 
 The right to refuse unsafe work 
 The right to participate 
 

Recently in 2009, workplace violence and harassment 
has come under the purview of the Ministry of Labour 
Health and Safety Act through Bill 168.  Documenta-
tion of workplace incidents is now a part of the Inci-
dent Report Form at the University of Guelph. Em-
ployees should be aware of this legislation (http://
www.labour.gov.on.ca/english/hs/topics/
workplaceviolence.php) to ensure that their rights are 
respected.  Any concerns about Health and Safety can 
be addressed through your Steward and the USWA 
supported by our excellent advocate Nancy Hutchi-
son. 

“For a number of years I worked at Beardmore 

Tannery, based in the small community of Acton 

in Ontario.  It was the third largest Tannery in 

North America and had been in existence for 

over 100 years.  In the 1980 's the government 

lifted the import quotas on leather coming into 

Canada.  By 1986 Beardmore closed its doors, as 

they could not longer compete with the cheaper 

leather being imported.  Generations of families 

worked at Beardmore for years and although the 

town survived it lost it's major industry”.   

 

Melanie Hardie 

Local 4120    
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Human Rights 
 
The Human Rights session was opened by Lawrence 
Johnston, Chair of the District 6 Human Rights 
Committee and member of Local 9042 from Missis-
sauga, Ontario.  The second speaker was Terry 
Downey, Vice-President of the Ontario Federation of 
Labour (OFL).  Terry is an African Canadian born in 
Nova Scotia and was the first African-Canadian 
women elected to serve an OFL executive officer.  
She has been a long time community activists within 
her west Toronto neighbourhood and was employed 
as a Human Rights Investigator at the Ontario Hu-
man Right Commission.  Terry and Anita Bryant, 
Chair of District 6 Women’s Committee shared with 
the conference their families experiences of growing 
up in Africkville, a community in Nova Scotia, popu-
lated almost entirely by black families from a wide 
selection of origins. The community and its dwellings 
were ordered destroyed, and residents evicted during 
the late 1960s to make way for a suspension bridge.   
 
 

PROTECTING OUR JOBS      

Protecting our Jobs can be difficult especially with 
companies closing in Canada and opening factories 
across the border or overseas  where labour and costs 
are cheaper.  During this session of the conference 
we heard from guest speakers George Kean (Local 
5795), Richard Bertrand (Local 6500), Chris Carlton 
(MP Hamilton Mountain), Marie Kelly (OFL) and via 
video David Miller (Mayor of Toronto).  What came 
across loud and clear in this session is that we need 
to buy Canadian.  Sometimes that is easier said then 
done.  David Miller spoke of the wind turbines being 
built in Toronto and of the infrastructure improve-
ments such as roads etc.  We need to ensure, that as 
far as possible, that the goods and materials such 
steel that are required  to do these jobs are as far as 
possible made in Canada by Canadians. By lobbying 
governments from Municipal to Federal we should  
insist that contracts are given to Canadian compa-
nies producing Canadian goods.  Should foreign com-
panies come in to Canada we need policies in place to 
make sure the goods used to assemble or make the 
products will be made in Canada.  We need govern-
ment policies that will provide companies with in-
centives to keep manufacturing in Canada and not 
move to foreign shores, especially when this involves 
use of this countries natural resources. We need to 
limit the amount of goods we import.  
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Example of letter to  
Sears, President and CEO 

 

“I will not do my shopping at 
Sears unless the dispute with 
your unionized warehouse Asso-
ciates ends.  I will also discour-
age my family, friends and col-
leagues from shopping at Sears.  
I encourage Sears to immedi-
ately return to negotiations with 
the union and the Vaughan 
Warehouse Associates and end 
this lock-out” 

Remember 

Attempts to erode the rights 
of workers in the private   

sector will affect how we, as 
union members in the 

broader public sector, are 
treated. 

 

ads, rallies and thousands of leaflets 
handed out across Ontario. 

 

As consumers and as union members, 
we can play a role in helping the Sears 
employees.  Our dollars and our voices 
can have an impact.  So, in support of 
our fellow USW members, please do 
not shop at Sears until this lockout 
ends. 

 

And to ensure that your message is 
heard,  send an email to Dene Rogers,  
President and CEO of Sears Canada 
telling him that you and your family 
support the Sears workers.  Just visit 
www.sears.ca and click on the “Contact 
US” line and use the email form to 
send Sears a clear message.  For an 
example of a letter see below. 

 

 

As we prepare for our upcoming 2011 
contract negotiations with the Univer-
sity of Guelph, we want to bring to your 
attention a situation facing over 450 
members of USW Local 9537.    

These women and men are employees 
of Sears Canada at its warehouse in 
Vaughan, Ontario.  They ship products 
out of Sears stores across Canada from 
this massive logistics and warehouse 
centre.  In early 2008, they voted by a 
large majority to join the USW and 
then bargained a successful first collec-
tive agreement. 

 

This year they hoped to renew that 
collective agreement and went into 
bargaining with modest proposals for 
improvements. 

 

Instead, Sears came to the table with 
demands to get much of the current 
contract and replace it with language 
that leaves employee rights subject to 
the whims of “company policy”.  This 
would essentially give Sears the right 
to make unilateral changes at anytime 
to many important working conditions 
of warehouse workers.  

On April 1, after weeks of fruitless 
talks, Sears locked them out of their 
jobs and put them on the picket line.  
Despite their willingness to continue 
negotiations, our fellow USW members 
were forced onto the street. 

 

 

 

 

 

 

But Sears has not stopped there.  After 
locking out its employees and then re-
fusing to return to the bargaining ta-
ble, Sears took advantage of a rarely 
used section of the Labour Relations 
Act to force a “final offer vote” on its 
proposed collective agreement.  The 
members responded and voted to reject 
Sear’s proposed agreement.  After that 
vote,  Sears went to court to seek major 
restrictions on the rights of the very 
employees that it had forced onto 
picket lines in the first place.  And in 
recent weeks, Sears has been using 
replacement workers to operate the 
warehouse.  The Union has backed up 
our fellow Sears members with radio 

Sears Canada Lockout! 
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Let us support our       
fellow USW members 
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